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Bhopal, the 8th May 1970,

No. 220X VUT-U-TLPC70.— 1y crercise of the powerss conferred by sub
section (1) of section: 855 read with Section 95 of the Madhyva Pradesh Munici-
paliticy Act, 1961 (No. 57 of 1961), the Siale Government hereby makes the
following rules, the same having heen proviously published as required by sub.
section (8] of section 355 of the said Act, namely :—

i RIILES

L These rale may be called the Madhva Pradesh Municiral Frployees
(Recruitment and Conditions of Service) Amenciment Rules, 1070,

s Amendment of rule 25—In 1ule 23 of the Madhya Pradesl Municipal
Emplovees (Recruitment and Conditions of Service) Riles, 1958 (hereinatier

referred to ws the principal Rules) for sub-rule {2y the fallowing sub rule shall
be substitured, namely —

“(2) The Madhya Pradesh New Pension Rules, 19851 and ihe Madhya
Pradesh Class IV servies (Gratuity, Persion and Retirement)
Rales, 1956, as amended from time to.time, in so Eir as they
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relate to grawity and pension shall apply to all  municipal
employees

Provided thaj—

(a) this provision shall apply to municipal employeés of any council
from such date zs the Siate Governmient, mav by an ovder in
writing, specily for such Couneil 2nd different dates miay he
specificd for dilferent Councils ;

(b) The pmofl of service vendered hefore the date specified as per
proviso (a) above will count for put nsion and  pratumily,  5f

el
admissible mnder the rules guoted in role *”ﬂ (2} above ;

(¢) the municipal emplovees in service on the d;tc to he specificd
under proviso (a) above shall have dan optum of remaining to
be governed by the rules relating fo Cemntributory Provident '
.Fuml. Gr;-l_u:LILy and Pension, applicable to them Immediately
Lelore the said date and such oplion shall be exercised by them
within a period of three months [rom the date of publication
in Garzette or before they retive from service, whichever s
eatlier.  The aption once exercised shall he finnl and if a
municipal emplovee docs not give his option within the pres.
cribed period, the provision of this rtule shall apply to him.”

5. Amendment of rule 24—Ta rule 24 of the Principal Riles, the follow-

ing proviso shall be addcd, namely :—

“Provided that this rule will not apply to those municipal emplovees
who ont under proviso (c) of rule 23 (21.",
By order and in the name of the Governor of Madhyva Pradesh,
5. M. TAMBHOLKAR, Dy. Secy.
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Bhopal, the &th May | 970,

0, 22R-BVITLUILP.C.70—1n exercise of the powers conferved by clinsze
{a} of the proviso to subrule (2] of rule 25 af rhe Madbya Pradssh Muriipal
Eimployees  (Rocruitment and Conditiony of Jervice) Rules;, 1968 (he Seare
Governmeny hereby directs that e provisions of suborule (2] of the said rule

shall apply o Municipal employees of all courneils from the Tst of April, 1970,

By prder and in the name of the Governor of Madhva Pradesh,
T JIEMEI{ULE_."’.H__ l}:,-. ey

T, quW 97 ST mE, wemhe, g sme S HEITEE,
W™ 8 A Ty wEirg— aue,




[Publisk in the “Madhya Pradesk Guzelte Extraordingry”
dated the zist May 1968
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bhopal, the guth May. 1968,

No, 421-11263-XVIIFU-ILD-C-68.—In exercise of the pwoas conleried by
sub- ﬁELLg,Fan 1% of sccllon 355 read with section gy of the Madhya Uradesh BMuni-
cipalitits 'ﬁ‘mt 1961 (No, g7 of 1g61), the State Government hereby makes the
Ioll&ﬁlnr%;lﬂs, the same having been previously publishied as required by sube

seclion” ;@r of section 356 of the said Act, namely —
..21. J'?J'-
1_.\, -:‘q. P o
& RULES
o

PART I—GCENERAL

1. Short title—These rules may be called the Madbya Pradesh Munice-
pal Ewployees (Recruirment and Conditions of Service) Rules, 1068,

2 , utiless the context otherwise requives,—

{a) “Act” means the Madhva Pradesh Municipalities Act, 16613

(b) “District Selection Committes’’ means the Commitice constituted
under rule 11 of the Madbya Pradesh Muonicipal Sevvice (Scale of
Pay and Allowances) Rules, 1967

(t) “Government” means the Government of the State of Madhya
Pradesh :

(d) "Government Servant” means the servant of the Stale Government
of Madhya Pradesh;

() “Municipal Employee” means a person appointed to or borne on the
cadre of the Municipal Staff other than a member of the State
Municipal Serviee (Executive);

(Ey “Municipal Service” means the service or group of pusts in  connec
ton with the allairs of the Munidpality other than the Staie
Municipal Service (Execuive):

(z) “Post” means a whole time employment under the Municipal Coun
vil Dut does not include any emplovment where the empoyce is
paid from contingency .

() “Schedule” means a schedule appended to these rules

{i) “Standing Committee” means the Standing Committec constifuted
by the Council under section 7o of the Act

PART II—-CADRE

a.  Composilion of strength of the Municipal Service—T1The strength o
the Municipal Service and the designations of the posts therein shall be deter
mined by the Government from time to time.

PART [II—RECRUI'TMENT

g+ Methuds of Recruitment—Recruitment to the Municipal service or a
post or class of posts may be made by one or more of the following methods: —
(a) by direct recruitmnent;

(b} Ly promotion of a person employed in the Couneil.




ot

Foira i1 ;
) pocal Bodus, M B

pHOY AL,

fc} by transler or deputation of a person serving in connection with the
affairs of any loczl authority or of the State. -

5 Annual recrutvment—The number of candi_d_atcs ta bhe recrmited iy
any vear shall be delermined by the Standing Com.mlt‘te:: save when:: srch
yacancies relate to posts in the lowest cadre of the municipal service which prn
vide entry in municipal sexvice by direct recruitment alone, all the vacancics
determined to be hlled in during a year shall, as far as muy be, filled in 1y
direct recruitment and by promotion of employees already in the service of the
Coungil in the proportion of 40 per cent and Go per cent respectively.

PART IV—QUALIFICATIONS

6. Age—(1) A candidate for direct recruitment in the Municipal service
or post must have attained the age of 18 years hut must not have attained the
age of 25 years on the fust day of Januarv next following the vear in which
the recriitment s made :

Provided that the upper age limit in case of a candidate belonging to a
cscheduled caste or scheduled tribe chzll be relaxed upta a meximum of five
Years,

(2) In the case of technical hands not readily available the age limir at
entry may bhe velaxed with the prier approval of the Collector,

7. Academic Qualifications for Appointment—The qualification requir-
ed for appointment to the various categories of posts by direct recruitinent or
otherwise shall be as specified in Schedule IIT appended to the Madhya Pradesh
Municipal Service (Scales of Pay and Allowances) Rules, 1967,

8. Eligibility for appointment—(1) A candidate for uppointment to the
Municipal service or post must he either ; —

(a) a citizen of Tndiz; or

(b} = subject of Sikkim or Nepal ; or

(c) a perzon of Indian origin who has migrated from Pakistan with the
mntenticon of permanently settling in India.

(2) The zppointment of candidates. mentioned in categories (b) and (o)
cferred to in subrrule (1) shall be subject to the issue of 1 certificate of eligibi-
ity by the State Government in their favour. The cortificate of eligibility in
espect of a_candidate belonging to category (¢} referred ro in the said siub-rule
hall be valid only for a period ol oue year from the date of his appointment
ieyond which he can retained in serviee only if he has become a  citizen of
ndia. Certificotes of cligibility will uot. however, be necessary in cases of
andidates belonging to any one of the fallowing categaries . —

(1) persons who have migrated to India from Pakistan before the 1gth
July 1048 and have ordinarily been residing in India since then

(i) persons who migrated to India from Pakistan alter the 18th July,
1048 and have got themselves registered as citizens ; 0

(iii) non-citizens mentioned| in categories (b) and (o) referred to in sul
rule (1) who entered |in scrvice under (he Government or a local
authority before the commencement of the Constitution of India,

]‘J‘:"IIIL']E!‘!.?. abith Tanuary, 1gz0 and who have continued in such sep-
vive since then. '
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(5) A candiclate in whose case certificate of eligibility is necessary may be
appuoitited provisionally subject to the necessary certificate  being eventually
tseed in his favour by the State Governmont

g Character—The Character of 2a candidate for direct recruitment miust
we such as ta render him suitable in all respects for employment in the Munici-
pal Service, He should give names of two persons {(not relations) who may
have been known to him during the g years immediately preceding the date of
application for such recrmitment fo act as referee in case of doubt etc., rerarding
his antecedents= In case of doubt about antecedents the verification may be
sot done through Police,

_ Nore—A person who has bsen convicted of criminal oftence unishable
with simple or rigorous imprisonment exceeding six months shall he pre
sumed to be nnsuitable for employment, However, if vven thongh a  person
hus been so convicted, but he has been Jet off only with a warning and ha¢
not been sentenced to undergo any punishment, that conviction shall not hi
taken into account.

10 Disqualifications—(1) No male candidate who has more than one wifl
living and ne female candidate who has married a person having already 1
wife living shall be cligible for appointment to the Municipal service or post:

Provided that the Government may, if satisfied that therc arc spar.ia£
grounds for doing so, exempt any cuch candidate from the operation of thi
sub-rule.

(2) No candidate shall be appointed to the Municipal Service or post—

(a) if he has heen dismisscd [rom the service of the Government ot lock
authority for misconcuct ;

(b) if he has been convicted of an offence which invelves moral 3

() if he is not cligible for employment under subsection (1) of sectiol
o of the Act:

(1) Neo wundidate shall be appointed ta the Municipal Service nr post ut
less hie has heen found after medical examination tg be in good mienital  an
botlily health and free from any mental or boedily likely to interfere with th

.

discharge of the dulics of the Municipal Service ar post :

Provided that in exceptional cases a canididate may be appointed prevt
sionally to the municipal service or post before his sredical examination, sub
ject to the condition that the appuintment is likely to be terminale forthwitl
if he is fonnd medically unfit.

PART V—PROCEDURE TOR DIRECT RECRUITMENT

1. Inlimation of vacancies—The number of vacancies to be flled F
divect recruitment shall he communicated by the Stending Clomuittee to tl
Chiet Municipal Officer in the case of posts carrying a maximum monthly salal
not exceeding Rs- gy and to the District Selertion Gommittee in other cast
The Chief T"r[!_miciii':ﬂ'DIﬁmI or the District Selaction Comumittee, as the 0y
may be, shall odvertise the vicancics in tre local newspapers announcing t
number of candidates to be —eepitited and shall invite applications on 2 preser
ol form within such time as may specihied in the natice. On receipt of t
apnlications the Chief Municipal Officer or the District Selection Committ
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as the case may be, ghall scrutinise the applications Teceived, interview such of
the applicant as are ptina facte suitable and arrange the names of the candi-
dates who are more suitable for appointment in the order of preference.

PART VI—PFROCEDURE FOR RICRUITMENT BY PROMOTION

va.  Reerniiment by promotion—(1) Reanitment by promaotion shall Le
made on consideration of merils, seniority heing aken into account where

merits are egual
(2) In selecting candidates fov promotion regard shall be had to—

A} tact and energy ;

(i) intellivence and ability .
(iii) integrity ; and
(iv) previuos record af service.

(2 In the casc of posts carrying a maximum monthly salary not exceeding
Rs gy the Chief Municipal Officer and 1n other cases the District  Selection
Cofimilter shall consider the cases of all the eligible candidates and may
his or its discretion interview any of the candidatces.

(4) The Chict Municipal Officer or the District Szlection Cimmiltee as the

case may he will select candidates ang will arrange their names in the aider ol

preference. ' Where the Chief Municipal Officer 13 the competen: authotity for

_making appointmenis, (he orders will be issued by him., In other cases the

Disrrict Selection Committee shall recommend the names of the candidates

found suitable for promotion to the Standing Commitfre.  The Standing Com-
mittee will then make a final selection. ™

15- Probation and Confirmaiion.—(x) All apointment to the Municipal
Service or post whether by direct recruitment or by promotion will be made on
probation. The period of probation in the case of ditecl recruitment will be
two vears during which the selected candidates will be required to undergo

' training. The period of probation in the cate of promotion will he one VEar,
' If it appears at anv time during or at the end of the period of probatinn that a
: p]:ﬂhatic}mir had not made sufficient usc of hi: opportunities or il he has atlier-
| wise failed to give sarisfaction, he mav, after the approval of the District Sclee
' tion Committee, if divectly recrnited. be removed from the service, or iF-E'L‘[J:—
| pointed by promotion, reverted to the post from which he was p'r'mﬁmte-ﬂ s -

g Provided lil“fﬂL ,t~he Zf.:‘[JFI'OH'ItJI‘iFI authority may, for suiflicient reasons, extend
¢ the pf:rlod of probzion for a penod not uxceudmg six fnonths .

(2) The discharge of a candidate during or at the end of the period of
probation will nor entirle him to any compensation,

! iy p s iy T 3 - 2
(3) On the !1U[.Ll3+'ks:Jt:[] comnpletion of probation, the probationer shall  he
conflirmed in the service or post to which he has been apointed,

14 Training—Candidates selected for municipsl scrviec may  undergo
such training in the training cenires started by the Governwent or vecognised
by it for such period as the Government may ditect, from time to tme

15 Gradalion Lisl.—A gradation list shall be mainrai i i

3 =1 : grid: SEE ¢ maintained for the muonici.

ﬁi niep:ie in which sha]l'hct. arranged in order of seniority the names of the
cipal employees holding the posts included in the municipal service :
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Provided that when the Municipal service consists of two or more disfrict

branches or group of posts and transfers are not ordinarily made from  one

hranch or group of posts to another, a separate gradation list shall be main-
tained for each branch or group of posts of the service,

16. Semiority—(1) The seniority of a directly recruifed or a promoted
municipal smployes appeinted on prohation shall count Juring his prebation
from the date of his appointment :
=

Provided that if more than one person has been selected for appgintment
on probation at the same time, the inter se semiovity of the persons so selécted
shall he accordine to the order of merit in which they were recommended for

Ly

appointment by the District Selection Committee in those cases where the |

appointments are made from the panel of names recommended by such com.
mittee, and according to the order or merit determined by the appeinfing
authority at the time of selection in other cases,

(2) The same order ol inter ge seniority shall be maimtained on the confir- |

mation of the normal period of probation. TI, however, the perind of proba-
ton of any municipal employee is extended, the appointing authority shall, |
after consultation with the District Selection Committee, determine whether I}e1
should be assigned the same seniority as would have been confirmed en  the |
expiry of the normal period of probation or whether he should be assigned a
lower seniority. |

PART VAL PAY, LEAVE, PROVIDENT FUND AND ALLOWANCES

7. Pay Scale—The scale of pay sanctiomed for the wvarious classes of
posts shall he us specified n the Madhya Tradesl: Municipal Service (Scale of
Pay and Allowances) Rules. 1967.

18. Pay during probation.—The pay during probation of a person directly |
recrnited chall be the minimum pay of the post to which %e is appointed and |
in the case of a person already in the service of the Council or the Government
it shall ke such 1s may be admissible to him under the rules applicable to him
Tnerements will be earned for approved probatirmery service !

Provided that if in any case the period of probation is extended on aceount
faflure to pive satisfaction such extension will not, in the case of person
directly recruited count for imcrement.

1. Pay during femporary seryice—Persons appointed lo tewiporary posts
created by the competent zuthorities from time to nme will draw the pay fix-
ed for such posts.

20. Increment—An increment shall ordinarily bhe drawn =zs a matter of
course unless it is withheld. An increment muy Le withheld of a municipal
employee if his condnect has not heen good or his-work has not heen satifactory.
In ordering withbelding of an increment the poriod for which it is withheld
and whether thewithholding shall have the cffect of pustponing future incre
ment shall be stated. g

01. Efficieney bar how to be crosred.—No pevson shall  be allowed  ta
cross an efficiency har unless his character toll discloses that he s really
efficient in his work and that he is capable of discharging higher responsibili-
ties. The increment next ahove the har shall not be given to a municipal
employce without the specific sanction of the competent anthority,
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23, Leave—(1) In respect of leave the municipal employee shal

uﬁﬂled by the rules applicable to the Guveru.m_eut T Y lluldipg C

]E:ondmg posts under the Slale Government, subject to the following m
| catons, namely i— ;

=y

(a) The eamed leave admissible t0 a sweeper in potoanent cupl
4 : one twentieth of the period spent on duty.

. Provided that a sweeper will cease w carn such leave when the e
:  leave due amounts to 130 days

(by Medical leave un mu{liual_utxtliimtu ou hall ave tige pay  may
granted to a sweeper in permanent I'_'}_ll;lljll_i].-' tor one mr{m.t
any onc time subject to a maximum of 180 days during
entire Service,

(c) Maternity leave as admissible to the Govermment servants of
~ corresponding posts may be granted w a [emale swe
Maternity leave will not be admissible to 5 female sweeper
- has mot put in continuous scrvice for a’period of six e
prior to the date of her procceding on leave. The perioc

absence in such cases will be without pay,

(d) The work-charge and contingency paid stall will not be entitle
any leave except the weekly off,

(2) The power to grant lcave other thay casual leave shall vest in t
(i) Chief Municipal Officer for class IV employees and sweepers ;

(i) Standing Committee for employecs other than class IV empl
~ and sweepcrs, excepting employees holding specilicd posis ;
(i) Collector for employees holding specified posts.

23. (1) Age ol superannuation.—The age of superannuation for Mu
pal ewployees other than class 1V cmployees shall be R vears Tor class
employees the age of superannuation shall be as  detopmine? by
Government.

. (2) Gratuity, Pension and Retivement,—Gratuity, pension and retiven
of municipal ewplovees shall be regulated by the Muadhya FPradesh |
 Bension Rules, 1951 and the Madhya Pradesh Class LV service (Gratuity, j
sion. and Retirement Rules, 1956) as amended from time to time. sub
ko the condition that a municipaj cmployee, other Wan Class IV emplo
“shall retire when he has attained the age of 55 years: I'or class IV emplo
the ‘age of retirement shall be as determined by the Government,

2 sy & Er-ﬂlm El.} La) L-.._j e b

.. 1 (8) The provision of sub-rule (2)in so far us they reiate to gratuity
- Pension shall apply to municipal cmployees of any councll frem such dite
itate Govermuent, be an order in writing, specify for stich councl ang] dilfer
lates may be specified for different coundls.

b

i 24+ Provident Fund—The Mad hya Pradesh General Provident T
-Rules, as amended from time to time, shall apply to a municipal emplo

: ment servanc of similar &3

i 1 the same way as are applicable to a Gavern
AXEEPL 1N 50 far as they are not inconsistent with the provisions of the Agr

md thews i1les.
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g5 Travelling allowance and daily allowance— L'he conditions of set-
vice of a municipal employee regarding travelling allowance and daily
allowance shall be governed according to the Madliya Pradesh Fundamental
and Supplementary Rules, as amended from time tn time and shall be the:
¢ame as those of a Goyernment servant ol similar status except, in so far as
Ithey arc not inconsistent with the provisions of the Act, ang cxeept as i
otherwise provided by these rules.

36, Gontrolling guthority for sanctioning travelling  allowance = bills—
(1) The Ghick Municipal Officer shzll be the controlling authority for travel
ling and daily allowances pUrposes of ull municipal employess and the Presi-
denil of the Council shall be the controlling authority for the purposes of the
Chief Municipal Officer-

(2) The following powers shall vest in the Finance Committee of the
Council and if there is no Finance Commitiee in the Stancding Committee—
|
(i} to psrmit mileape allowatnice to be caloulated on a route other than

the shortest and cheapest;

(i) to sanction daily allowance higher or lower than that preseribed. |

(iii) to pesmit to draw daily allowance for halts made on account of
heavy Tains, floods or sickness;

(iv) for admitting daily allowance in excess of 10 days halt at onc; |

place; t

(v) to permit lo draw mileage allowance instead of daily allowance:

(vi) to impose conditions for exciunging daily allowance [or mileagd

allowance; :

(vii) tu permit to diaw the actual cost on Liring a conveyance wheit
no travelling allowance is adwissible-

When a Municipal employee is transferred. his (ranfer ‘Travelling

Allowanee Bill shall be paid by the Coundil to which he is transferred. 1

3

gy Allowance during trgining period—The employce sent for training

at Le State Training Institute or an Institute recogmised by the Staw®

Government shall be entitled to receive pay and allowances from the Muni®
cipal fund as follows:—

(i) The empioyee sent on training shall be entitied to pay ant
allowances to which he should bhe entitled had he not proceedet
on training; !

(ii) Travelling allowanee to and from the Institute as per rate
applicable to bim: S ot

(iif) Training allowancc at the rate of Rs, 25 pan. during the trainin
peried in case the training is undergone in a Training Institul

' or centre located in the State and where training is undergone iy
an Institute or a centre recopnised by the State Government afp
located outside the State, the allowance would be at such rate nir
exceeding double the rate aforesaid at the State Govermnent map
from time to time, approve. i

(iv) Period of training shall be treated as duly period.
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off. Wonse rent allowance—Where house rent allowance is admissible o
2 Government gervang the same shall be admissible o a municipal employee
ylso: The rate of allowance shall be the same. -

ag. Conveyance Aliowance—(1) For the purposes of conveyance allowance

the Cotincils are clussificd as follows:— ..
Clags AA—Councils having an annuai meome of Ry, '20-°lakhs or more.
Cluss A—Councils having an annual income of Rs, 5 lakhs or more biit

less than Rs, so lakhs. *

Explanation—Tar the purposes of this subvrule the annual income of any’
council will be its gross actual annual income less loan, deposits and Er‘“.us‘.mj
aid for specific purposes. - T A T

(#) A monthly conveyance zllowance may Dbe granted to &  municipal
employee of the class AA and class A' Gouncils who is required to travel extensi
vely at or within a shore distance from his headquarters under conditions which
do not render him cligible for daily allowunce, '

g o - ; kT * p L
{(g) The rates of conveyance allowance and the muricipal employees to
whom It is payable are speabied in schedule 1.

{(4) Except ctherwise provided in  these rules and unless the “Municipal
Council sancdoning ic otherwise directs u conveyance allowance,js drawn all the
year round, is not foreleited during absence from headquarters’ and may be
drawn in addition to any other travelling allowance admissible under these rule.

- Proyvided that a mumicipal employee in receipt of an allowance specially
grauted for the upkeep ol & motor car or a motor cycie may not drawn con-
veyanee allowance fox any day for which he claims mileage either by road o
rail or daily allowance on account of journey made by the motor car or motor

- Noig—A municipal employee who is in Teceipt of a conveyance allowance'
should furnish to the President of the Council with a certificite thst he has
maintained the conveyance in running order during the period for which the
allowance 2 claimed. Municipal employees of class IV should furnish their
certificates to the Chief Municipal Officer who, after exercising the necessary
fheck thereon, should record the following consolidated certificate on' (he bills
drawn by themie. :

“Certified with refurence to the note to rule 29 of the Madhya Pradssh
dip i 3 hunicipal Employees S;Rf:c:rnilmam and  Conditions of Service),
4 Rules, 1g68, that I have ' satisfied myself ‘that the municipal

employecs of class IV for whom conveyance allowance has been
5 drawn in this bill have maintained in running order during the

| month o Ll oo s tiithe conveyance for which the
. allewance is daimed.”,

! go- Motor Car aliowance to the Municipal employees of dass A Coungil—
n the Council of Class A, if the Muniripal employees who are oxdinarily given
mnolor cycle allowance or allowed to keep motor cars instead then such

‘mployees may  he given motor ear allowance not higher than Rs' #5  per
‘nensem. Ty :
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. g1- Conveyance allowance nul to  be granted in  cerviain  c@ies—
A conveyance Alowance shall /be granted it thuse cases where a Municipal
Council keeps motor cary OF motor cycles or cycles for the use ol
employees on duty.

3. Grant of double duly allowanee—The standing Comittee may
appeint one municipal employee (o hold as 4 tempurary medsure, ol Lo officiate
it two or more independent posis at one tme. Such appointments will be
gubject to the approval of the Commissioner, of the Division im cases of
employees holding posts specified Tnider section g4 {4) of the Act. In such
cases the employee shall be entitled to such pay and double duty allowance as
is regulated by Fundamental Rule 49 and subject to the condition that the

guble duty allowance docs not exceed ten per ccnt of the minimum pay of the
additignal post or Rs g0 per menscm whichcver is moe

PART IX—UNIFORM AND PROTECIIVE CLOTHING

Uniform be given to such classes of employees as the Musicipal Goufi-
cil thinks proper—(1) the scale of uniform to such employees shall be the
same a5 in Government.

{ii) The scale of uniform for sweepers shall be as follows 1 —
Two cotton scts for each 18 months—the set should be as follows:—

For Male sweepers—Une cotion shirt, one colon half pant, onc
cotion cap. i

For Female sweepers—One cotton saree, one cotton choli or blouse.

One blanket should be given every third year to each male and
female swecper,

{ill) Each swecper (male or female) engaged in scavanging work shall also
be entitled for one appron, one mask, a pair of rubber haml gloves and a pair
of long boots: These articles would be subject to replacernent after one year
provided these are regularly used by such sweepers.

PART X—CONDUCT

#4- Definition—For the purpose of this part “"member of family” in
relation to a Municipal employes, includes—

() the wife or husband, as the case may be, of the Municipal employee,
whether ing with the Municipal employee or not but does
ot include a wife er husband, as the case may be, separated from
Municipal employee by a decres or order of a conipetent court;

{ii) son or daughter or step-son of step-daughter of a Municipal employee
and wholly dependent on him hut does not include a child or step-
child who is no longer in any way dependent on the Muniripal
employee or of whose custudy Municipal employce has been
deprived by or under any law;

: any other person related, whether by blood or martiage, to the
) Mumicipal employee or to the Municipal employee’s wife or
husband and wholly dependent on the Municipal employee,

T
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Municibal employee to mainiain integrily and devotion lo  duly-—

o El:rr Municipal employee shall at all times—
(i) maintain absolute integrity:
{ii) maintain devotion to duty; and
{iif} do nothing which is unbecoming of a Municipal employee.
icioal employee holding a supervisor t shall take all
‘e hﬁj m mM;?sfrE the !j:ligfﬁtj' andficvmiﬂn foa dﬁtyPa:f all Municipal
employees for the time being under his contrel and authority-

i nicipal employee shall, in the performance of his duties or in

vl I:fﬂﬂz;i p-nwﬁs cﬂnlljitag:cﬂ om him act otherwise than in his hest judge-
ment except that when he t4 acting under the dimfxu'un of his nﬂicial superior
ang shall, where he is acting under such direction, obtain the direction in
writing, wherever practicable, and where it is not practicable to obtain the direc-

tion in writing, he shall abtain written confirmation of the direction as soon
thereafter as possible.

Explanation—Nothing in danse (ify of subyule (2} shall be construed
as empowering the Municipal emplover to evade hiz responsibilities by seeking
Instructions from, or approval of. a superior officer or authority when sirch
{patructions are mot necessary under the echeme of distribution of powers and

yesponsibilities,
4f. Taking part in politice—It shall he the dwty of every municipal
employee to endeavour to prevent any member of his family dependent on him
rom taking part In subseribing in aid of or agsisting in any other manner any
movement or activity which is or tends dirertlv or indirectly to he snbversive
' he Covernment and where a Municipal cmploves i3

of the Municipality or ¢ _ :
wnable to prevent z member of his family from taking part in, of suhscribing
tn aid of or asisting in any other manner, any sich MOvement or activity he

ihall make a report to that effect fo the Couneil.

87 Connection with radio—No Municipal emplovee, shall, except with
ihie previous sanction of the Council or in the bonafide discharge of his duties.
participate in a radio hmadeast or enntrihnte any articls or write any letter
cither In his nwn name or anonymously, pseudonymonsly or in the name nf any
othier person to any newspaper or periodicak: :

Provided that no such sanction shall he required if such broadeast or such
contribntion is of a purely literary, artistic or scientific character:

_§8. Criticism of the Council or Munidpality.—No Municipal employee
sl in any radio broadcase or in any document published jn his own name
or anammm:lsh._pmuaw;:rmnuslv or in the nime of any other person or in

communication to the press or in any public utterance, make any state-
SN o it OF opinton— - 7 3

(i) which has the effect of an adverse criticisn of any current or reeent
policy or action of the Coumcil or the Government:

Provided that nothing in this mle shall apply to bonafids expression
of views by him as an office bearer of a trade union of such Munici-
r;_lF i;mzlfnj:f& Fﬂuﬂ!ﬂ‘ p?rposc of safesnarding the conditions of
s : nicipal employees or for securitig an improve
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{ii) which is capable of embarrassing the relations between the Govern-
ment and the Council:

Provided that nothing in this rule shall apply to any statements made
or views cxpressed by a Municipal ‘employee in his capacity as a
Municipal servant or in the due performance of the duties assig-
ed to him,

Evidenee before committes or any other authority—(1) Save a5

pmﬁngicd sub-rule (3] below no Municipal employee shall, except with the
revious sanction of the Council, give evidence in connection with an enguiry
conducted by any person, committee or authority.

(2) Where apy sanction has heen a~corded under subrule (1), no Muni--

cipal ;ﬂh'{f!_lpffcq giving such evidence shall criticise the policy or any action of.
the Council or of the Government.

{3) Nothing in this rule shall apply fo--

(a) evidence given at an enquiry hefore an anthority apoointed by the
Government or the Council; or

(b) evidence given in any judicial enquiry; or

(c) evidence given 4t any emquiry ordered by the Coundl, or the

Government-

4o Unauthorised Communication - of informmtion—No. Municipal

employee shall, except in accordance with any general or special order of the .
Céunéil or in the performance in good ‘faith of the duties assigred to bim,

commimicate, directly or indirectly -any document o1 any part thereot .pr.

information to any other person to whom he is not authorised to communi- .

cate such document: or information- .

41 Gijts—(1) Save as otherwise provided in the rules, no Municipal

cmployee shall aceept, or permit any member of his  [auily or any, porson

acting on his behalf to aceept, any gift-

ing, lodging or other service or any other peauiaty. advantage when -pmv_id_ed
by .any person othler than a near relative or personal friend having o offical
dealing with the Municipal employee- - i

Note~—{i) A casual meal, lift px other social hospitality shall oot he
deemed to be a gift-

MNote.—(ii) A Municipal cnip!nym_ shall avoid accepting lavish hospitali-

ty or frequent hospitality from any individual having official denlings with,
him or from industrial or commercial firms, organisations, orc.

(z) On occasions, such as weddings, anniversarics, funcrals or religious
functions, when the making of a gift is in conformity with the prevailing
religious or social practice, a Municipal employee may accept gifes from his
near relatives bul Lie shall make a report to the Council il the value of any
sach pgift exceeds— .

(i) Rs epo:00 in the case of a Muricipal employes holiding any Class
III post, and -

E:fmtfm-;—"[he expression “gilt” shall include free transport, board :
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(iiy Rs: 100:00 in the case of a Municipal employee holding any Class
gl IV post:

(3) On such occasions 4s are specified in sub-
employees may accep
with him but he shall make a repor
gift exceeds—
(i}, Rs 10000 in the case of a Minicipal
post and :

rule (2), a Municipal

¢ to the Council of the value of amy such
employee holding any Class I

(ii) Rs gooo in the case of a Municipal employee holding any Class 1V

post:

(4) In any other case, a Municipal employee shall nat accept any gift with-
out the sanction of the Conncil if the value exceeds, R, 2500 in the case of a
Municipal employee holding any Class IIL or Class IV post.

Private trade ‘or employment—(1) No Municipal empl{:?ee shall

Ag-
i ndirectly

except with the previous sanction of the Council engage directly or
in any trade or business or undertake any other employment:

Provided that a Municipal employee may, without such sanction, under-
take honorary work of a social or charitable mature or occasional work of 2
literary, artistic or scientific character, subject to the condition that his official
duties do mot therchy suffer; but he shall not undertake, or shall discontinue,
such work if so directed by the Council,

Explanation: —Canvassing by a Municipal employee in support of the
husiness of the insurance agency, commission agency, CIC., owned or managed
by his wife or any other member of his family shall be deemed to be a bréach

of thiz sub-rule.
oF his family is eéngazed in a trade or business of own or manages af insmrance
agency or COMMLSION Agency.

(2} Every Munidpal employee shall report to the Coungil, if any member

4a- Inzolvency and habitual indebtedness—A Municipal employee shall
so manage his private affairs as to awoid habitual indebtednes: or insclvency-
A Municipal employee against whom any legal proceeding is. instituted for the
recovery of any debt due from him or for adjudging him as an insalvent shall
forthwith report the full facts of the Iegal proceeding to the Council.

NoTe~—The burden of proying that the insolvency or indebtedness was the
result of circumstances which, with the exercise of ordinary deligence, the
Municipal employee could not have foreseen, or over which he had ng control
and had not praceeded from extravagant or dissipated hakits, shall be upon the
Municipal emplayee,

szrﬂl ouahle and immovable property—{1} The Council may, at any time
by géneral or special order, require a Municipal employee to furnish, within
a period specified in the order, a full anid complete statement of such movable
or immovable property held or acquired by him or on his behalf or by any
member of his family as may be specified in the order- Such statement shall
if so required by the Couneil, include the details of the means by which or

the source from which such property was acquired-

t zifts from his personal friends having no official dealings
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(1) If the movable and immovable property is, or at any time was, found
to be beyond his known sources of income, it shall be presumed unless the
centrary is proved by the Municipal employee, that the acquisition was from
a ‘corrupt source- .

45 Consumption of inioricating drinks ond drugs—A  Municipal
cmployee shall—

() strictry abide by any law relating to intoxicating drinks or drugs in
force in any arca in which he may happen to be for, the
time being;

(b) take due care that the performance of his duties is not affected in
any way hy the influence of any intoxicating drink or drug;

(c) not appeat in a public place in a state of ntoxication; and

{d) not habitually nse any intoxicating drink or drug to excess

PART XI—MEDICAL ASSISTANCE

46. Interpretation—In this Past, unless the context otherwise requires—

(a) “Authorised medical alfendant” means—

(i) in the case of a dispensary run by the Council, the medical officer,
incharpe of such dispensary;

(i) in other rase, the Government Medical Officer or a private prac-
titioner authorised by the Council for the purposs.
(b ‘family” means—
{1y The wife or husband of a municipal employee,

(ii) The parents, Tegitimate children including children adopted
legally and step-children of snch municipal employees residing
with and wholly dependent on that municipal employee.

(c) “treatment” means the use of all medical and/or surgical facilitics
available at the hospital or dispensary in which the municipal
employee is treated and inchudes—

(i) the employment of such pathological, bacteriological, radiological
or ether methods as are considered and certified in writing as
necessary by the authorised medical attendant;

(ii) the supply of such medicines, vaccines, sora or other therapeutic
substances as are ordinarily available in the hospital;

(iii) such nursing as is ordinarily provided to in-patients by the
hopital;

(iv) blood transfusion;

(v) ultra voilet light; and

(vi) in the case of females—

(a) treatment dwing confinement (pro-natal and post-natal treat-
ment) including treatment for abortion; and

(b) douching.
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{7 Medical ussistance—(1) A Municipal cmployee shall be entitled to
treatment in a hospital or dispensary, If any amount i3 paid by the Munici-
al employec on account of such treatment, acmmmu:datmn in huﬁ_pltal, or on
account of medicines or chaiges payable to doctors, it shall be reimburscd to
him to the extent provided in these rules aud as in Schedule II. 4

(£) A Municipal employee shall pay in the first instance bills, if any, pre-
ferred by the hospital or dpensary authorities on account of medical atien-
dance, treatment, Toom I€NtL OT any otlier account and may thereafter prefer
daim for reimbursement théreof in accordance with these rules,

q) The amount of medical assistamce admissible in any year but Dot
daimed shall accumulate up to a limit of three times of the maximuil amount

admissible in a year.
(4) Expenditure incurred in the case of iliness requiring the patient to be

kept in hospital, on account of room rent in a hospital which shall include
charges for electric lights but not for electric fans shall be reimbursed to the

extent of fifty per cent only:

() Expenditure incurred, in case ol illness requiring the patient to be
képt in hospital, on account of medicines and charges payable to doctors shall
be reimbursed in full,

- (6) The expenditure as specified in subrules (4) and (5) shall be adjusted
first rowards the balance remaining out of the fixed annual amount as indicated
in Schedule II and the excess expenditure shall be reimbursed by the council.

(79 Application for reimbursement shall be in the form specified i
Schedule 11 and shall be submitted to the Chief Municipal Officer within six
months from the date of which the expenditure is incurred.

PART XII—CONTROL AND DISCIPLINE

48. Control.—All Municipal employees shall be subject to the supurin:
tendence and control of the Council,

49- Pengliies—The following penalties may, for good and sufficient
r;asu?s and as hereinafter provided, be imposed on a municipal employee,
nainely: —

Mingr Menalties
(i) Censure ;
(ii) withholding of his promotion

(ili} recovery from his pay of the whele or part of any pecuniary |
caused by him to the Council by negligence or b}rregck of nidt::?

(iv)y withholding of incrcments of pay,
Major Penalties
{v) reduction to a lower stage in the time-scale of pay for a specified

period, with further directions as to whether or not, the Munici-
pal employee will earn increments of pay during the period of
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such. teduction and whether on the expiry of such period, the

ceduction will or will not have the cflett of postponing the Future
ingrements of his pay; ’

(vi) reduction v a lower time-scale of pay, grade, post’ or service which
shall ordinarily be a bar to the promotion of the Municipal
employes to the timescale ol pay, grade, post or seivice from
which he was reduced, with or without 'fu:-ﬂn&r‘;dir&ctioﬂs egard-
ing conditions of restoration to the grade or post or service from
which the municipal employee was reduted and his seniority and’
pay on such Testoration (o that grade, post or service ;

i (i) compulsory ietirement ;

(viii) removal from municipal service which shall not be a disqualifi-
cation {or futther employment ;

:{.i:L}_.diEDIjjﬁﬁ.;l from municipal service which 'shall rjrdiri-:irily be'a dig
qualification for future employment: !

Provided that a municipal employee shall not be reduced to a service,
grade, or post lower than that Lo which he was appointed at the
time of his entry in municipal service- _ )

- “Explanation—The Ffllowing shall not amount o a ‘penalty within the

meaning of this rule, namely: — bty y=3 e rBlL b S

b L * ¢ i 2 (8 Jot 3 1l F ! 3

(i) withholding of increments of pay of a municipal employee for his

" lfailove to pass any exdmination in dceordance with the Tules or

orders governing the service t¢ which he belongs or prists which+
he holds or the terms-of his appointment ; :

(ii) stoppage of municipal employee at the efficiency, bar in the time-
scalc of pay on che ground of his unfitness to cr.ss the bar;

(iii) non promotion of a municipal employee, whether in a substantive
or officiating capacity, after consideration of his cise, 1o a service,
grade or post for promotion to which he is eligible ;

(iv) reversion of a mu.uicilfai cmployee olliciating in a higher 'service,
grade or post to a lower service, grade or post, on the ground
that he is considered to be unsnitable for such higher service,
grade or pust ot on any administrative ground unconnected with
his conduct ; :

{v) reversion of a municipal employee, appointed on prohation to any
service; grade or post, to his permanent service, grade or post
during or at the end of the period of probation’ in ‘accordance
with the terms of his apppintment or the 'rules and orders
governing such probation ; :

(vi) replacement of the services of a municipal employee whose service
had been borrowed from the Government at the disposal of the
Government ¥

(vii) compulsory retirement of a municipal employee in accordance wirh
the provisions relating to his superannuation or retirement ;

f T ) T
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(viil) termination eof the services—

(2) of a municipal employce appointed on piobaticy, duting or ak
the end of the period of his probation, in aceordance with e
terms of his appuintment or the rules and owvders govErning
snch probation; or

(b} of a temporary municipal employee appoinsed unatil further orders
on the ground that his services arc no lenger required; or

(c) of a municipal employee employed under an agreement in accor-
dance with the termns of such agreement.

yo. Punishment of o municipul employee of class IV Seruice—Besides
the penalties specified in rule 4q. the penalty of hine not excecding rupess five
may alsy be impoted on z municipal employee belonging to class IV SETVICE
by the disciplinary authority for petty carelessness, unpunctuality, idleness or
similar misconduct of a minor nature:

“Provided that the maximum fine imposed on any municipal employee in
any month shall not exceed rupees live:

Provided further that the order of fine imposed n accordence with this

rule shall not be subject to appeal or revision under these rules,

51 Disciplinary authorilies—Subject to the provisions of the Act and
these rules the Municipal Council shall have the powers to impose any ot the
penalties specified in rule 449 on any municipal employce holding post specified
in subsection (4} of section g4 uf the Act and in the ase of other wunicipal
cmployees the Standing Committec shall have the power o impose any of
the said penalties gn him,

pa- Procedure for Imposing minor end major penalizes—Without pre-
juduice to the provisions of the Act and these rules the procedure for imposing
major and minor penalties shzll be regulated according to the procedure laid

down  in ke Madhya Pradesh Civil Services (Classificadon, Contral and

Appeal) Rules, 1966 and the General Book Circulars applicable to the Goyern-
ment servants subject to the modification that il the report of the Enguicy
Officer is received by the disciplinary authority or if the enguiry has been carri-
ed out hy the disciplinary authority itself, after he has completed the enguiry
the delinquent shall be heard on merits as well as punishment and 2 form )
notice to show cause need not be serviced on him,

53 Swﬁ'la‘nﬁii;?i"i _P_ﬁ‘ﬁii_i'ﬂg di_-.?{:ijﬂiriﬂf}? fjramading,_{l} Tt havine rﬁgar]i. e
the nature of the charges and the circumstances in any case, the dnlita
anthority which initiates any disciplinary proceeding is satisfied that it is
n‘imssm c?: desirablc to place under suspension a municipal employee against
wihom su proceedings are started, it mavy o o) ; E= : :
stispension, F P rder placing him under

(2} A municipal em;ﬂ::-ycc who is detaineq in custody whether on
criminal charge or otherwise, for a period longer

‘than fortyeizh: % Eere
Be deehiad i e teas S e e e torty-eizht hours shall

il

(2) A municipal employée against whom criminal charee | :
- e Bt R I ; h L.!J.lﬂt 15 --EMEI.]}].,L" TV
at the discetion wf the disciplinary authority, be placed -!11'11.']_&? e‘.u&Pf'in:-;:il
until the termination of the proceedings if the charge is connecred with his
position as a municipal. emplovee or is likely to embarrass him in Vo tei i
of his duties in the Council or involves moral turpituds: ' &
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Provided that in the case of a municipal c¢mployee on deputation to the
municipal council, the disciplinary authority shall, without delay, inform the
lending authority of the circumastances in which that employee was placed
under sUspension,

(4) A Municipal employee who is placed under suspension shall, during
the period of such suspension, De entitled fo recelve payment as subsistence
allowance of such ameount as may be admissible to him according o the
provisions contained in Chapter VILI of the Fundamental Bules appliable
to the Govermnent servants.

54 Disciplinury action against the person who is on deputaiion ta Lhe
Municipal Council—(1) Where an order of suspensivn is made vr disciplinary
proceeding is taken against the municipjal employee whose services luve been
hortowed from the Government, disciplinary authority shall forthwith inform
the Government of the circumstances leading to the crder of his suspension

ar commencement of the disciplinary proceedings against him, as the case
may be,

(3) In the light of the findings in the disciplinary procecdings taken
against soch municipal employee, if the disciplinary authority is of ihe
opinion that any of the penalities specified in rule g should be imposed. on
such cmployee the services of such employee shall be replaced at the disposal
of the Govermmuent and the record of the enquiry chall be transmitted to the
Government for such action as it deems necessary.

PART KIINI—APPEAL AND REVISION

x5 Right of dppeal.—No municipal employee shall have a right of
appeal if— '

(a) the orcer to be appealed against is an order to which sub-section
(4} of section g4 of the Act applies and has been passed after
obtaining the approval of the Srate Govermment: or

(b) his substantive pay is less than Rs. 2o per month; or
(c) he is holding a temporary appoiniment; or °

(d) he is 2 probationer and has heen given an opportunity to show
cauge” against his discharge and his reply duly considered as
required by the Madhya Pradesh Civil Services (Classification,
Control, and Appeal), Ruleys, 1966

(e) the order passed against him is—

{i) an order of cemsure : .
(1) u.nhur]fer of suspension passed in order to enable an enguiry o
¢ held ;

(iii) an order reverting him to his pérmanent post, it he is officiating
iy a higher post;

(iv) an order terminating the employment in accordance with the
term of his contract,

56-  Appeal.—(1) Subject to the provisions containeg in iule gy every
municipal employee, other thon ihe Empicr:.rd-e spaciﬁe-:l in suhsection
(4) of section ¢4 of the Act. drawing Rs, 20 per mensem of shove shall have
a right of appeal against the onder of the Conneil or the Standing Commitiec,
tn the Collecior. The Tollector’s order shall be final in the case of a muni-

cipal employee drawing less than Rs. 50 per mensem and shall not be subject
to revision,
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(2) A second appeal shall lie to the Commissioner against the order of\{
the Collector under subrule (1) in the case of an employee drawing Ra so)
per mensem ot above.  Except a8 ntherwise provided in rule 57 the Commis
sinner’s order shall he final,

(3) Subject to the provisions contained in rule 55 2 municipal employee
of the class specified in suhsection (4) of scction g« of the Act shall have 2
right of appeal against the orders of the Council to the Commissioner. A
second appeal shall lie to the State Govérnment and the orders of the State
Government shall be final.

5. Revision—A tevision shall lie to the Srate Govermnent against an
order passed Ly the Commissioner in second appeal under subrule (2) of
rule 86 in the case of an emploves drawing R/ 150 per mensem and above.

£8. Period df limitation for nppeals or repision—(1) No appeal shall lie
to the Collector or Commissioner after the expiration of fortyfive days from
‘the date on which a copy of the onder appealed against is delivered to the
appellant:

Provided that the appellate authority may entertain an appcal after the
expiry of the sald peviod if it is satisfied that the ‘appellant had sufficlent
cause for not prefering appeal in time.

(2) No appeal or revision shall lie to the State Government after the
expiry of forty-five davs from the date of communication of the order of the
Commissioner sought to be revised.

g9 Provision of Indian Limitation Act to be foken oz a guide—In
compuling the period of Limitation under these rules the provisions of the
Limi:c&tic&n Act, 196 (No. 36 of 1963), may, as far as possible, be taken as
a puide.

Go- Form of appeal or revision —Every appeal or revision under these
rules shall be made in the form of petition in writing and shall unless
appellate or revisional authority otherwise directs apainst which appeal or
rr:vifsiq:m is preferred such petitions shall be presented in person or sent by
post.-

PART XIV—MISCILLANEOUS

61- Conditions of service on deputation to the Councll—A municipal
employet, while on deputation to the Council, may be permitted to retain to
such extent and eubject to such conditions as may le defermined by the
Gavernment, tefms and conditions of service which were applicable to him
immediately before his deputation to the municipal service.

fig. Inlerpretation—All questions relating to the interpretation of these

ﬁleé.nif:ll.all be referred to the State Government whose decision thereon shall

1 t-gl;l] Hafeai and savings—Save as otherwisc cxpressly provided in these
rules, rules, orders and byelaws corresponding to these rules in foree in

any municipality, immediately before ¢
hereby repeated: } re the commencement of these rules, are
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Provided that anything done or any actinn taken under the rules, orders
or hyelaws so repealed shall, so far as it is not inconsistent with the provisions
of these rules, he deemed to have been done oy taken under the corresponcing

provisions of these rules,

SCHEDULE—I
[See subrule (g) of rule £g]

Serial No, Desienation of Rate of Kind of
murgipal allowanee conveyance required
crployees to be mainiained

(1) (2) (3) (4)

Municipal Council Class AA

1. ChicfMunicipal Officer Rs. 73 per mensem Motor (Car

Enmnest R&. 75 per ulgndem hotor Car
4. Health Gfficer Rs. 75 per mensem Mator Cax
4. Class TV staff Fs, 7 per mehsem Cycle

Municipul Council Class A

1. Chief Municipal Oficer Rs. 30 fpér‘ rensem Motor Oycle
2. Engineer Rs, 30 per mensem Motor Cyele
3. Health Officer Rs. 30 per mensem Miotor Cyole
4. Class IV staff Rs, 7 per mensem Ciyele

NorE—The conveyance allowance shall ‘be admissible only to such officer/
afficial in whose case keeping of a conveyance is deemed essantial in the
discharge of duries,

SCHEDULE—IL
[See subrule (1) of tule 47]

Pxpenses on médicine and other charges for treatment of the Municipa
employes aund Lis family may be reimbursed according to the followin
sealer —

- afanicipal Councils Maximum Amounl per yea
Class AA Hay B
Olass & R T
Class B R 69,

. Class © R 4.

Nu-:ﬁ-—The- classification of Municipal Council for this purpase is accordis
1o the classification given in Rule 3 of the ‘Madhya Pradesh Municip
Services (Scale of pay and Allowances) Rules, 1967.




SCHEDULE IIT
[See rule 4y ()]

FORM I

FOEM OF APPLICATION
(N. B-—Separate form should be useq for sach patient)

1- Name and designation of the Municipal Em.
ployee (in block letters),

% Municipal Council in whick employed

% Pay of the Municipal Tmployee as defined in
the M, P, Municipal Service (Scale of Day)
and Allowances) Rules, 1967 and any other
emoluments, which should he shown separate.
Iy

4 Place of duty,

5 Actual residential addres

..............

..............

6. Name if the patient ung his fher relationship

to the Municipal Employes.

(N. B—In the rase of children siute age alsg) ...

Place at which patient fell ill
Nature of illness and ifs duration
Details of the amount claimed—

- Medical Attendance— -

© » g

(1) Fees for consuliation indicating.

(8) The name and designation of the Officer
consulted ang (he hospital ar dispensary
fo which attached.

(B) The number and Jutes oi consultations and
the fee paid for cich consultation.

(¢) Whether consultations were bheld at the
hospital, the consulting reom of the
medical officer ar at Lie residenge of the
patient.

(i) Charges for pathological, baterioligical, radio.
dgical or other smilar  fages undertaken
during diagnosie indi-::ating-—

(2) The name o the hospital gp laboratory
where the Lests were under taken: and

(h) Wherrf the tests wepe undertaken o the
advice of the anthorised medicall atren.

dant; and i 50, certificate to that elecr
should he atiarhad.

.........

................

----------------

.........

..............



(50
(iii) Cost of médicines purchaseq from the market

(List of m_edicine, cash memos, and the essen-
tiality certificate should be attached).

II. Hnospital treatment—

Charges for hospital trcatment, indicating separa- ..

iely the charges for—

{i) Accommodation (state whether it was ac......

cording to the status of pay of the Muni-
cipal Employees and in cases where the
accommudation is higher than the status
of the Municipal Fmployees, a certificate
should ke attached to the effect that the
accommodation to which he was entilled
was not availablz).

(i) Diet

(iil) Surgical operate on or medical treatment.

(iv) Pathological, bactericlogical,  radiological ......

or other similar tests indicating—

(a) the name of the hospital or laboratory
at which undertaken; and

(b either undertaken on the advice or the
medical officer-in-charge of the casc at
the hospital. If so0, a certificate to
that effcer should be attached.

(v) Medicines
(vi) Special nedicines

(List of medicines, cash memos, and the essen-
tiality certificate should be attached).

(vii) Ordinary nursing

(viii) Special nursing i-e., nurses specially engag-
ed for the patient. Slale whether they
were employed on the advice of the
medical officer-in-charge of the Municipal
Fmployee or patient in the former case
a certificate from the M O I/C of the
case and countersipned by the Medical
Superintendent of the hospital should be
attached.

Cx

_________________

(ix) Any other charges, i, charges for clectric..

lights, fans, heaters, air conditioning etc-
State alsn whether the facilities normally
provided to all patients and Tio chalce
was left to patient,




Nore—If the treatment was received by  the
Municipal Employee at tus residence,
give particulars of such treatment and
attach a certificate from the authorised
medical artendent

10 Towwl amount claimed e B el
3= uief pEmadesgrgs 00 o L

Declaration to be signeg by the Municipal Employee

I hercby declare that the statements in application are e to the best of
my knowledge and belief and that the person for whom medical EXPEnses
Were incurred. is wholly dependent upon me.

Signature of the Municipal Employee .
where serving.

Dute SFkinma e e LR s

FTOEM 11
Form of Essentiality Certificate

L case of medicines not induded in the priceg vocabulary of the Medical
Store Depot.
CERImmD that Shyi Johrimaii { Kamai i
Son/ Wife Daushter of Shyi . empioyed in (he
nas been under oty treatment from Lo for
(Name of the disease) ar the hospital as indoor foutdoor
patleilt and that the undermentioned medicines have hewn Preseribed by me
in this conuectlon.  '[hese MeCieines are not {uelnded on the priced vocahby.

iz:ry of the Ta-Icr]if_-:L} Stores, not are they preparations which are Primarily
toeds, toilets or disinfecrants, These medicines were ahmlutcl}f essential
tor the treatment of the aforesaid patient:— '

Name of Medicings
(...

Signature ang designation of the authorised mediou] attendant)
Signature of the Medica] Officer 1/C of the case at the Brmeniiy 4



—
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B_In case of medicines included in the Priced vocabulary of the Medical f
Store Depot. =
'-':'.,
1 certify that ShrifShrimati[Kamari o ool st s e &
SonjWife /Daughter of Shri ...o..ovveir--ns employed in the ........onn- :}‘
has been under my treatment from ...l BB e 7] e i
(Numne of the diseasc) at the ............ hospital as indoor/autdoor patient j
and that the undermentioned medicines have been prescribed by me in this .r.?
conngction:  These medicines ate included n the priced vocabulary of the 28
e
Mediczl Stores and are out of stock /not available in the . ..., ......0.0, PR
Hospital: They do not include any medicine proprieory /o otherwise vuiside
the aforesaid Priced Vocabulary nor are they preparations which are .
primariliy foods, roilets or disinfectants). :
1i
Name of Medicines P V. M. No: Clost o
(1 2) ©)
Rs. .
(1) s e g IR Yen |
|
e e R T S e o s B = |
e e o e R et e el b L S R O S s |
{4} ........................... e s a P W -
I:SJ & # b - L] Wb mimem s o A g e i P e i LSS S ORI s s, e R R ® |
; ; = .....I...n..- ---------- - ;;r:l_
Signature and designation of the aulhorised medical attendant] s
Signature of the Medical Officer I{C of the case at the kospital. SR
C—In case of Imsulin ‘[rcatment :ﬁ-
CerTiFiEn that ShrifShrimati/Kumari . ....o..0. A B s 3
Son /Wife /Dauphter of ShrifShrimati .. ... ..ooviiie e o e o
has been under my treatment for diaberes at my huspital and that insulin
PEESEEBEd U BRE w . v cesicvs sk s iz w8 EedlEa e s s * _
................ was for treatment during the initial stagefin the hospifal-" =

of the disease for which no reimbursemient has been made extending over

---------

sitating hospifalisation,

......................

Authorised Medical Attendant]]
Medical Officer 1]C of the case at haspital-

By order and in the name of the Governior of Madhya Pradesh,



